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(二)ode of conductˉ general ethica|guide|ines

ˉ
The rnostirnportant undertaking as far as Pretec As|s concerned is running a nnanc|a"y sound and susta|nable

bus|ness,Pretec takes responsib"|ty for a||areas affected by its operations,VVhich|nC|udes the enVironmenti the

local community,our ernp|oyees and our business partners,|n order to fulfil this responsibility,\^`e have

established a code of conduct∶

VVC)shal|Conduct our bus|ness ethically,disp|ay|ng great|ntegr|ty,

VVe comply vvith applicab|e|egislation and regulations in the Countries l″ here we operate.

VVe koep an open mind in dia|ogue\^/ith those affected by our business,VVe respond to|questions frorn

eXternal parties and.cornrnunicate e矸 ectiVe|y and With|n a reasonab|e per|od W|th Concerned part|es,

We respect the UNjs Universal Declaration of Human Rights and recognise our responsibl|ity towards

our ernp|oyees and the cornrnunities\″ here VVe operate,

As far as、 Ve are ab|e,We sha||endeaVour to ensure that our suppliersi subcontractors,agents and other

business partners obserVe the pr|nc|p|es set outin our eth|cal gu|de||nes,

The relat|onship w|th our emp|oyees

Maintaining a strong and lasting relationshlp With our ernp|oyees that|s based(on mutua|respect and trustis

very important to Pretec,Ouremp|oyeesJ working cOnd|t|ons must satisfy the minimum requlrements set outin

national|egis|ation and pertinent|LC)cOnventions,

`/Ve o仟

er a hea"hy and safe work environment and will a|ways seek to identify potentialimprovements,

VVe provide the same opportunit|es to everyone,regardless of race,gender,skin co|our,nationality,

re|ig|on,politiCa|Views,ethn|c baCkground or other speciflc characteristics‘

VVe take a zero to|erance approach to discrirnination and persecution,

VVe give a||ernployees and|other contacts the opportunity to report abuses and|egitirnate susp|cion of

misconduCti so that the necessary investigations and rneasures can be instituted,This shall be done in

a rnanner that shie|ds the person speaking outfro|m reprisa|s,

VVe recognise the right of employees to forrn trade unlons,

We do notemp|oy anyone underthe age of15 years and cOmp|y vvith the ru|es and regulations

concerning lη inirnurn emp|oyment age in the countries、 ″here Ⅵ
`e operate,

VVe do not acceptforced labour】 slave labour or other forrns ofinvo|untary labour at our vvorkplaCes,

VVe do not accept practices that restrict the freedorn of nη ovement of emp|oyees,

Ⅳlarket behaviour

C)orruptioni bribery and unfair competition praCt|ces haVe a co|mpet|tion-distorting e仟 eCt and hinder eCononnic,

soclal ancl democrat|c deVe|oprnent,Pretec Ⅵ/i||not accept such behaV|our.

VVe sha||not contravene relevant co· mpetit|on law,

VVe sha||noti direCt|y orindireCtlyJ Offer or rnake irnproper payments or other gifts to any person or

organisation with the intention of ob|iging the person or organisation concerned to actin contravention

of app|icab|e rules and regulations.This app|ies whether the intention is to seCurei retain or direct

business orto.obtain other undue advantages、 Ⅳithin the framework of Pretec’ s business,

VVe sha||not,d|rect|y or|ndirectly,dernand or accept any forrrl ofirnproper payment c)r other giRs

proVided with the|ntent|on ofob||g|ng us toi actin contravention of our prescribed gu|del|nes,
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VVe keep(correct accOunts for al|】 naacia|transactions and report these in|ine w|th appl|cab|e

account|ng legislation iand good business practice‘

C)ur l1ˉ system inc|udes contro|functions、、
`hich guarantee adequate data protection for our Cus1orners,

The environment

Pretec is convinCed that our products ancl operation can contr|bute tol sustainab|e deve|oprnent and`″ ishes to

p|ay an active role in protecting the enV|ronment,

VVe haVe organ|sat|ona|structures,management systernsi procedures and train|ng prograrnrnes for

Wh|Ch the min|rnurn requirementis cOnnpliance with a||the re|evant|eg|slatlon,regulat|ons and

standards,

our obJective is to conduct env|ronmenta|Work at Pretec|n accordance w|thlso 14001 and to

incc)rporate the· standard’ sⅥ
`orking methods into a||processes and|business p|ans,

|n orderto ensure continued irnproVement)We W|sh to|nVo|Ve our VVorkforce,inc|ud|ng subcontractors,

bus|ness partners and other concerned|parties in our environmenta|work,

(二)ur ambition is alvvays to reduCe the environmenta||rnpact of our produCts and services,l^his applies to

the entire productl|fe cycle.

Data prlvacy(GDPR)
(:)ontro|oVer your oVVn persona|data is an irnpor1ant part of hunnan rlghts and Pretec is determ|ned to protect

this right,All business re|ationsl|nc|ud|ng emp|oyeesi shall trust that VVe are colmpliant VVith data pr|Vacy

|egis|ation and regu|ations.

o  Ourll^systern|nc|udes controlfunctions Which guarantee adequate data protection

o  VVe only store and use persona|data that are necessary to conduCt our business,

o  ^「o build trust,we public|y provide inforrnation about

o  ⒈HOW and、″hy we gather,store,use and share persona|data

o  IRights to have persona|data edited and erased

o  |HOw to report suspicion of nonˉ comp|iant use of persona|data

Commitment
Pretec wantto have strong and lastingl business re|ationships,and a Cornrnitment to this Code|of Conduct

contribute to this goa|,As a rnutua|cornnnitrnent,、 ^`e need yourforma|Confirrnation that these guide|ines are
read andiare adopted by our bus|ness re|ationships,

Colηpany name:  ZheJ1ang Pretec iMetal Products Co Ltd

冫陀印̀ /口 、∫Date∶
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Name andt时 e∶  汤卓云 CEO
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